
 
 

The Women’s Rights and Empowerment Network is a is a South Carolina-based network whose mission is to build a 
movement to advance the health, economic well-being, and rights of South Carolina’s women, girls, and their families. 
 

Keep up to date with our work by joining our mailing list at scwren.org and following us on Social Media. 
@WRENetwork (Twitter and Instagram) @WomensRightsAndEmpowermentNetwork (Facebook) 
 

Love WREN’s work? Support us with a financial contribution at scwren.org/donate.  

 
 

 
A new study published in Health Affairs shows that the law was successful in “flattening the 
curve” of COVID-19 transmissions and was associated with approximately 400 fewer cases of 
COVID-19 per day in states where the law gave workers new access to guaranteed sick leave.1 
These findings likely underreport the potential public health benefits of a comprehensive paid sick leave guarantee. The 
Families First Coronavirus Response Act does not provide sick leave benefits to workers at large firms with 500 or more 
employees. This provision, along with other exemptions that prevent healthcare workers and emergency responders 
from accessing this emergency paid leave, carved out 53 percent to 60 percent of the private-sector workforce from the 
law’s sick leave benefits.2  While 89 percent of workers at large firms already have access to paid sick leave through 
their employers, that leaves an estimated 6.5 million workers without any employer-provided sick leave. 
 

Paid sick leave has broad public health benefits for entire communities and makes everyone 
safer. 
Paid leave is a public health imperative and an urgent matter of economic justice. It is also a gender justice issue. As 
millions of women have been pushed out of the workplace without an adequate infrastructure of support for caregiving, 
we must take swift action to address the devastating setback for gender equality in our nation. 
 

Lack of paid sick leave makes workers more likely to go to work while sick and puts our 
communities at risk. 
Without access to paid sick days too many workers in South Carolina are being forced to make impossible choices 
during the pandemic, often to the detriment of their own well-being, the health of their loved ones, and larger public 
health needs. 
 

Low-income and minority workers are most affected by lack of paid sick leave. 
Workers with high levels of public contact (i.e., those working in the restaurant/service industry, child care 
professionals, etc.) are among the least likely to have access to paid sick days, suggesting major implications on public 
health.3 Specifically, only 21% of workers in food preparation and serving related occupations and 28% of workers in 
personal care and service occupations have paid sick leave 
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Paid Sick Leave Act (H.3469) 
This bill would provide earned paid sick leave to employees statewide. 
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